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PREVENTION OF SEXUAL HARASSMENT POLICY 

A. Purpose

The purpose of this policy is to lay down the guidelines for reporting acts of Sexual Harassment at IPE Global

Limited and its subsidiaries in India (hereinafter referred to as "the Group") and to provide the procedure

for the resolution and redressal of complaints of Sexual Harassment in line with The Sexual Harassment of

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

B. Scope

This Policy is applicable to IPE Global Limited, India including its subsidiary in India - IPE Global Centre for

Knowledge and Development (CKD).

The policy is applicable to all the employees (including contractual and support staff), sub-contractors, sub­

consultants, interns, temporary/ part-time personnel or any other party(ies). In continuation of the same,

this Policy will be applicable within or outside office premises, on project site, in conference/seminar, on

study tour, field visit, etc.

Where sexual harassment occurs between third parties on the premises of the Group (for example, between

members of third-party audit team), the Group will take all steps necessary and reasonable to assist the

affected party.

C. References

i. Guidelines issued by the Hon'ble Supreme Court of India in Vishaka & Others Vs. State of Rajasthan &

Others, W.P. (Crl.) Nos. 666-70 of 1992, decided on 13.08.1997 and reported in (1997) 6 sec 241 (herein

after referred to as "Vishaka Guidelines").

ii. The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013

(herein after referred to as "the Act").

iii. The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Rules, 2013.

D. Definitions

1. Sexual Harassment:

Sexual Harassment is defined as: "Any unwelcome, sexually determined behaviour (whether directly or by

implication) such as:

• Physical contact and advances;
• Demand or request for sexual favours, whether verbal, textual, graphic, electronic or by any other

action;

• Sexually coloured remarks;

• Showing pornography; or
• Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances if it occurs or is present in relation to or connected with any act or behaviour 

of sexual harassment may amount to sexual harassment: 

• implied or explicit promise of preferential treatment in employment ; or

• implied or explicit threat of detrimental treatment in employment; or

• implied or explicit threat about present or future employment status; or 
• interference with work or creating intimidating or offensive or hostile work environment; or

• humiliating treatment likely to affect health and safety.
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